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PUTRAJAYA PERDANA BERHAD’S HALF YEARLY NEWSLETTER
For internal circulation only

CEO’s Message
Time flies and without me realizing it, I have served as the Group’s CEO for 
one complete year. This one year has meant a lot for me as my Board of 
Directors, colleagues and business partners sailed in synergy with me through 
many challenges. I am proud to say, we once again prevailed and stood tall 
amongst our peers in the industry.

I am pleased to announce that the Group has achieved an increase in 
revenue for continuing operations of RM822.0 million and a profit before
tax of RM51.4 million for the financial year ended 31 December 2011. 
PPC remained the primary driver of our results in 2011 registering a 
65.2% increase in revenue mainly due to the completion of several 
projects and advancing stages of the on-going projects in our 
portfolio. 

With our current strong footing in the building segment of our 
construction arm, the management is currently looking into 
increasing our order book for the infrastructure segment. Our 
property development arm is also vigorously meeting up with 
land owners to improve its contribution towards the Group’s 
bottom line. 

We should not be contented in our current position but instead 
should aim for higher growth at work and in life. We must uphold 
our mission and vision to be the premier builder in the country. This
would mean a stronger team spirit – always lending each other full 
cooperation and helping the weakerones to grow to their full potential, 
add value to our products by going for the extra mile in providing good 
services to our clients, and timely delivery with high quality products.

I strongly believe that with our wealth of resources and expertise in the 
Group, we can achieve better results for the year 2012. 

Cheah Ham Cheia
Chief Executive Officer
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CONSTRUCTION

Putra Perdana Construction Sdn Bhd was appointed by Trinity 
Group Sdn Bhd (“Trinity Group”) to build the prestigious The Z 
Residence at Bukit Jalil. A signing ceremony was held on 14 

Mr. Cheah Ham Cheia, CEO of Putrajaya Perdana Berhad 
exchanging the endorsed agreement with Dato’ Neoh Soo 
Keat, Managing Director of Trinity Group.

Putra Perdana Construction 
  Sets To Build The Z Residence

February 2012 at Trinity’s 
headquarters at The Zest, 
Kuala Lumpur to formalize 
this appointment.

The RM220 million luxury 
high-rise condominium 
project is located at Bukit 
Jalil, Kuala Lumpur – a 
perfect hideaway from the 
hustle and stress of city 
living. Designed by an 
award winning landscape 
architect, The Z Residence 
comprises of four blocks of 
26 and 27 storey towers and 
provides residents with 
exclusive features such as a floating garden, an infinity pool and 
sky lounges atop every condominium tower. It is also built based 
on the concept of healthy city living with an unprecedented 50% 
of the entire project is devoted to the existing surrounding trees 
and other greeneries.

Dato’ Neoh Soo Keat, Managing Director of  Trinity Group 
commented that PPC’s competency in construction and high 
standards of quality work plus proven capabilities in undertaking 
fast-track projects had won PPC this job.
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Mr.rr Cheah Ham Cheia, CEO of Putrajaya Perdana Berhad
exchanging the endorsed agreement with Dato’ Neoh Soo
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En. Muhammad Iskandar bin Dorahim, PPC’s Safety & Health Supervisor  bagged the MBAM Safety & Health Award for Site 
Personnel at the MBAM Safety & Health Awards 2012 held on 19 June 2012.

This award, organised by Master Builders Association Malaysia is presented to site personnel who had shown high commitment 
towards safety and health at the construction sites.

En. Muhammad Iskandar joined PPC in 2007 and is a 5-S Blue-Belt Auditor. With the introduction of 5-S at Menara Felda 
construction site in 2010, he had since been an activist for 5-S, bringing many changes to the day-to-day practices in keeping the 
work place safe for many of PPC construction sites.

En. Muhammad Iskandar bin Dorahim (in PPC white shirt) receiving the 
RM5,000 cash award from Mr. Kwan Foh Kwai, MBAM President (3rd 
left), witnessed by YB Datuk Seri Dr. S. Subramaniam, Minister of 
Human Resources

On 29 March 2012, members from the Fire and Rescue 
Department of Malaysia (“Bomba Malaysia”) held their 
in-house training at our 50-storey Menara Felda construction 
site. 

Through this field study, the participants witnessed the 
comprehensive 3-stage firefighting system installed in the 
building and other state-of-the-art system such as the 
computerized addressable fire alarm system monitoring 
which are not commonly found in conventional buildings.

This training benefitted the crew from Bomba Malaysia as 
they explored into the differences in service applications 
compared to other typical buildings visited.

Members of Bomba Malaysia at the CCTV equipped fire control room 
which centralized and interfaced all emergency response systems.

Bomba Malaysia’s In-house 
  Training at Menara Felda Site

CONSTRUCTION

MBAM Safety & Health Awards 2012
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CONSTRUCTION

3rd Party Visits At  
 PPC CONSTRUCTION Sites   
3rd Party Visits At  
 PPC CONSTRUCTION Sites   

As the saying goes, “seeing is believing”. One sees and one believes.

A number of our construction sites, after putting up good “5-S” effort, improved greatly in its house-keeping and OHS practice, setting 
good examples to others. As the word gets around, many parties have contacted us to request for site visitations to see our 
accomplishments. Our site teams were more than happy to share their experience with our stakeholders and many sites were visited 
by clients, consultants, authorities and even colleagues from other sites in 1H2012. It is our aim that through these visitations, everyone 
will learn from each other and move the HSE performance to greater heights. 

p y
sites in 1H2012. It is our aim that through theses visitations, everyone
er heights. 

26 April 2012: OSH-ERT team from FELDA 
chose Menara Felda construction site as a field 
study venue for all its safety and emergency 
respond team members. 

29 March 2012: Buddhist Tzu-Chi Merits Society 
Malaysia and its fellow members from Taiwan visited 
Jing Si Hall construction site guided by Mr. Wie Hock 
Kiong, Advisor of PPB.

6 March 2012: Employees from sister company 
Putra Perdana Development Sdn Bhd visited 
Manipal International University construction site.

7 Apr 2012: Pakatan Reka Arkitek organized a Staff 
Workshop at Project 2C2 construction site.
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5-S STANDARD

PERSON IN CHARGE

AUDITOR

Good Practice

RECOGNITION

SUPPORT

COACHING

Blue Belts
Green  Belts

Daily 5-S/GAT-Shirt
Good Action T-Shirt

Dialogue

Consequence Behavior Activator

5-S Award

5-S Committee

5-S Core Group

S (Standard)

(Rationale for Introducing 5-S Award)
Towards end of 2011, a concept was conceived in PPC to introduce the “5-S 
Awards” to boost its 2 year-old “SIRIM 5-S” programme companywide. 

The “5-S” Core Group, led by both QA and Safety Departments, brainstormed 
together through formal and informal meetings to work out a model to ensure 
smooth and continuous execution of 5-S at all sites. Many ideas, insights & 
feedback were gathered from the field participations via debates and dialogues 
over many “teh-tarik” sessions.  

As a result, it gave birth to the quarterly “5-S Awards” focusing on the following 

PPB Introduces 5-S Awards

categories in early 2012:

Category A: “Good Practice Photos”
All projects need to submit at least “20 Good Practice Photos” per 
month. 
Project with minimum 60 photo submissions will be given a STAR.

Category B: “Green-Belts / Blue-Belts / Good Action T-Shirts”
Project which successfully produced at least 5 number of “5-S 
Blue-Belts” OR 25 number of “5-S Green-Belts” will be given a 
STAR.

Category C: “Leadership & 5-S Committee”
Project with STARs for all Categories A, B, D and E will be given a 
STAR for this Category.  

Category D: “Audit Team Reports” by “5-S Core Group”
The “5-S” Core Group will audit the “5-S” practice at all project
sites at least once every quarter based on the following key areas:

1. Site Entrance/Hoarding/Security
2. Site Office /Meeting Room/Document Control/Sample 
 Room/Pantry/Staff Toilets.
3. Access Road /Logistic / Delivery & Unloading.
4. Sub-Con stores /store-yard /preparation yard
5. Workplace (1. Work in Progress & Waste Management, 
 2. Completed Work & Protection. 3. Work ready for hand-over 
 & Final Cleaning) 
6. Circulation like Staircase, Corridors & Emergency Exits
7. P, M, E (Like Tower cranes, Hoist, Mobile Cranes, Gen-Set, 
 Excavators,Vehicles, etc.)
8. Canteen
9. Workers Camp /Toilets/ Garden & Tree Planting 

   noitatropsnarT + noitcelloC + noitagergeS( lasopsiD etsaW .01
 away from site)  

From these visits made, the Core Group will meet at the end of 
every month to decide on which project to be awarded with a STAR 
for this Category.

Category E: “Third Party Recognition”
Project achieved some measure of third party recognitions will be 
given a STAR for this category. 

Third Party Recognitions include study visitations from third parties, 
achieving 5-S Certification, winning public recognitions and 
appreciations among others.
 

Each STAR will carry a cash award of RM100, to be given to the 
project team who won it.
A certificate will also be given to project team with STAR. 

Menara Felda

Category
A

Good 

Photos

Blue Belts
Green Belts

GATS

Leadership
&

Audit Team
Report

Third Party

Category
B

Category
C

Category
D

Category
E

Total 
Number  Of 
STARs won

Menara PJH

Integra Tower

Jing Si Hall

Z Residence

Manipal 

University

Hospital
Desa 

ParkCity

For 1Q2012, the following results have been achieved:

CONSTRUCTION
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Menara PJH (2C2),
Putrajaya

%001 :  tegraT
%8.99 :  lautcA

Desa ParkCity
Hospital, 
Kuala Lumpur

%001 :  tegraT
%36.99 :  lautcA

AraGreen Residences,
Kuala Lumpur

%88.0 :  tegraT
%65.1 :  lautcA

1st Half Year 
 Project Updates  (as at 22 June 2012)

Westports CT6 
(Phase 2) and CT7, 
Selangor

%16.41 :  tegraT
%56.71 :  lautcA

Manipal International
University, 
Negeri Sembilan

%88.13 :  tegraT
%31.12 :  lautcA

Z Residence, 
Kuala Lumpur

%71.4 :  tegraT
%11.4  :  lautcA

BreezeWay 
Residences, 
Kuala Lumpur

%22.1 :  tegraT
%9.7 :  lautcA

Jing Si Hall, 
Kuala Lumpur

%0.43 :  tegraT
%0.03 :  lautcA

Integra Tower, 
Kuala Lumpur

%99.39 :  tegraT
%44.89 :  lautcA

CONSTRUCTION
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Helping students at
  SJK (T) West Country Barat 
   To Excel in Their Studies

Helping students at
  SJK (T) West Country Barat 
   To Excel in Their Studies

When representatives from PPB drove through a vast waste land with unpaved road in the outskirts of Kajang, they never expected 
that the primary school which they intended to sponsor could be located in such an isolated area.

As the school is only attended by merely 80 students, SJK (T) West Country Barat is categorised as “Sekolah Kurang Murid” and thus, 
expected to be self-sufficient. However, as most of the students were from single-parent families with very low household income, the 
school has to shoulder the task to stay afloat by scouting for donations from the public and temples. 

Having learnt of their plight, PPB came forward to sponsor workbooks for students in Standard 4, 5 and 6’s extra classes and also their 
lunches before the extra classes for the entire 2012. 

On 12 April 2012, PPB donated 6 units of used computers to the school to begin their very own computer classes and create aware-
ness among the Standard 1 and 2 students on the functionality of a personal computer.
We wish the students happy learning and a bright future ahead!

It is a norm to celebrate Father’s Day with our fathers and relatives. However, there is a segment in our society which is often 
forgotten on days like these. For this reason, PPB visited Pertubuhan Kebajikan Schizophrenia Malaysia on 9 June 2012 to 
bring cheers and laughter to the home and celebrated Father’s Day with the fathers residing in the home.

PPB has been supporting the home in the past 2 years and was pleased to send six employees to visit them and at the same 
time, had a brief education on this mental disorder condition. To make the event more meaningful, a colleague personally 
baked a blackforest cake for the patients.

The home currently houses 15 male patients in a rented bungalow in Petaling Jaya. As an NGO, the home is strictly dependent 
on freewill donations from the public and companies. This home provides a place for rehabilitation for such patients before they 
return to their homes. Personal counseling and medical consultation is often carried out to ensure that the patients are healthy 
both emotionally and physically during the rehabilitation process.

Father’s Day Celebration 
  at Schizophrenia Home

Celebrating Father’s Day.

One for the album. 

A briefing session by the home caretaker.  

An A&W lunch treat for all.

CORPORATE RESPONSIBILITYCORPORATE RESPONSIBILITY

Due to the space constrain of the building, most 
students will be allowed to have their tea break in their 
respective classroom during recess time.

Mr. Goh Ceah Chuang, COO of PPB handing over the 
workbooks and lunch sponsorship to Ms. R. Jammuna 
Rani, Assistant Headmistress of the school.

Ms. Thean Kim Sim, Senior Manager for Corporate 
Communications of PPB handing over six units of 
personal computers to the school.
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Due to the space constrain of the building, most 
students will be allowed to have their tea break in their 
respective classroom during recess time.
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workbooks and lunch sponsorship to Ms. R. Jammuna 
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Examination Excellence Awards

 
PMR &  SPM 2011

On 9 February 2012, PPB brought good tidings to 39 
underprivileged students of SJK (C) Jinjang Tengah 2 by 
subsidizing their extra tuition classes organised by the school for 
2012. Majority of these students come from single-parent families 
with household income of less than RM1,000 per month and 
could not afford the extra tuition classes.

This is the second consecutive year PPB helped the school under 
its School Adoption Programme. Besides helping to improve the 
school’s infrastructure for a more conducive study environment, it 
is also the Group’s objective to provide education opportunities 
for the needy ones in the school.
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In addition to the tuition 
subsidy of RM7,500, PPB 
also donated 12 units of 
customized wooden cabinets 
to replace the old ones in 12 
classrooms which will be 
used to keep the students’ 
workbooks.

Parent’s Name  Department/Site  Child’s Name       AchievementsPMR
Norfisah Mohd Ali  Finance   Muhamad Taufik b Sufian  8As
Tan Sun Kiang  Tender   Tan Yee Swen   8As
Yong Khoon Seng  Project   Yong Zheng Yuan  7As
Goh Ceah Chuang  Project   Goh Wei Tze   8As
Daud Abu Hashim  SEB   Airiel Daniel Daud  7As
Law Kok Yoon  Integra   Law Jan Shen   8As
Wong Chin Tee  Integra   Wong Ming Meen   8As
  

 
SPM
Lee Kong Meng  Hospital Desa ParkCity Lee Sue Mayne   7As
Gerard Meango  Safety   Brendon Juan Meango  8As
Bu Teng Cheng  PPD   Bu Kai Jun              10As
Tan Seow Hong  Jing Si Hall  Tan Ghee Kin              10As

CORPORATE RESPONSIBILITY
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CORPORATE RESPONSIBILITY

Emergency Staircase, a New Year Gift
 to Baitus Sakinah Home

Having an emergency staircase for its home is a dream comes true for 
Pusat Jagaan Baitus Sakinah Wal Mahabbah. 

On 23 February 2012, PPB sponsored RM10,000 for the making and 
installation of an emergency staircase at the home’s new premises in 
Kota Warisan, Sepang. With this staircase, the home now fulfills the 
requirements for subsidy application from Jabatan Kebajikan Malaysia.

Besides sponsoring the staircase, PPB also helped the home to 
relocate one of its centres to the new rented premises in Kota Warisan. 
 

On 17 February 2012, PPB donated six units of used computers to 
Rumah Tunas Harapan Sepenuh Hati Bukit Beruntung. These 
computers will enable the children at the home to learn basic computer 
skills. 

Rumah Tunas Harapan Sepenuh Hati is an orphanage set up by the 
Malaysian Social Welfare Department to house orphans below 18 
years old.

Prior to this, PPB also donated RM2,400 cash to help the home meets 
its daily needs. 

aving an emergency staircase for its home is a dream comes true for

It is Our Joy to Help 

Mr. Mahbob bin Kusiran (right), Senior General 
Manager (Business Development), Saluran Arena 
Sdn Bhd presenting the cheque to a representative 
from the home, and witnessed by Mr. Aminuddin 
bin Ibrahim, Senior Project Manager of Putra 
Perdana Development Sdn Bhd.
 

Mr. Cheah Ham Cheia, CEO of PPB with Lt. Col. Haji Mohd 
Yusof bin Haji Dahaman, Chairman of Rumah Tunas Harapan 
Sepenuh Hati (left) and representatives from Malaysian Social 
Welfare Department posing for a photograph after handed over 
the computers.

Some of the children from the home help to load 
some household items onto the lorry assisted by 
PPB’s general worker during the house moving 
process. 
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Bowling in PPB is a sport that we at PPB find it hard to resist. On 23 June 2012, we once again have 23 teams marching into ARL 

Bowl Alamanda Putrajaya at 11.30am sharp, ready to challenge each other for the Challenge Trophy 2012! 

The results of the 2012 KSPPB Bowling Tournament:

 Male Team
1) Champion and winner of the Challenge Trophy 2012
 Eurobowl

 Mohd Azri Bin  Mohamad Aziz

 Mohd Safri Bin Mohamad Subki

 Ariff Bin Ariffin

2) 1st Runner Up
 Triple –X Club

 Sabri Bin Mohd Tahir

 Mohd Hairy Bin Abdul Karim

 Zulasyraf Bin Abdul Kadir

3) 2nd  Runner Up
 Spistal City (B)

 Naharuddin Bin Mahmood

 Salehuddin Bin Jukari

 Muhammad Tafany Bin Rahbini Mutaal

 Female Team
1) Champion
 Triple-S

 Saedatol Maziah Binti Ahmad Mustaffa

 Ching Sing Hong

 Siti Masni Binti Safii

2) 1st Runner Up
 Accounts Can

 Shirmy Tang

 Rosmunira Binti Rofie

 Florence Wong

3) 2nd Runner Up
 Redah Jer

 Melissa Leow

 Lee Yen Ling

 Norita Binti Mohd Nor

Female Team – 1st Runner Up 

Male Team – 2nd Runner Up Female Team – 2nd Runner Up 

Female Team – Champion

Male Champion and 
Winner of Challenge Trophy 2012

Male Team – 1st Runner Up
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SPORTS CLUB

KSPPB New Committee 
for 2012/2013

Free Health Screening For Staff

On 24 March 2012, PPB’s sports club held its 5th annual general meeting at Auditorium 1, 
Precinct 16, Neighbourhood Complex, Putrajaya. 

The committee members who will be steering the KSPPB activities for 2012/2013 are:

President   : Lai Chong Haur (HR Dept)
Vice President   : Zainal Azhar b Zainuddin (2C2)
Secretary   : V. Jayasri (Contract Dept) 
Treasurer   : Siti Masni bt Safii (Accounts Dept)
Social Coordinators   : Naziham bt Mat Nayan (HR Dept)         
                                  : Mahfuzah bt Md Noh (HR Dept)
Sport Coordinators   : Shafii b Sallehuddin (Ara Greens)
                                        : Mohd Nazarudin b Mohamed Ramli (2C2)
Ordinary Executive Member : Norazora bt Mohamed (Contract Dept)
Ordinary Committee Members : Saedatol Maziah bt Ahmad Mustaffa (Contract Dept)
                                                 : Anita bt Ismail (Admin Dept)
Honorary Auditor   : Teo Lin Cheong (Account Dept)

More than 80 employees from HQ queued to have their health status checked 
by National Kidney Foundation Malaysia (“NKFM”) on 11 February 2012 at 
PPB’s HQ in Putrajaya.

This is the second time KSPPB invited NKFM to provide free basic health 
check including blood pressure, glucose level, cholesterol and body mass to 
PPB employees. 

“We were excited to receive more than 30 registrations even before the mem-
bers of NKFM set up their counters. This is a good platform for us to create 
awareness towards good health among our employees as we strongly believe 
that healthy employees are keys to achieve higher work productivity,” said Mr. 
Lai Chong Haur, Senior Manager for Human Resource and Industrial 
Relations cum President for KSPPB.

A talk on “Kidney Disease: Common, Harmful but Treatable” was also held at 
the Boardroom simultaneously to educate the employees on various ways to 
identify early symptoms of kidney diseases and to keep our kidneys healthy.

2
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As the Group continues to grow, our Human Resources 
Department doubles up its effort to prepare our people for the 
expansion taking place.
 
In 1H2012, we conducted two in-house trainings to better equip  
our people. On 10 & 11 March 2012, a Building Wiring 
Installation Training was held at Menara PJH construction site 
and were attended by personnel who are involved in electricity 
and wiring works. The course gave a better understanding of 
electrical hazards and ways to minimize these hazards.

In May 2012, two sessions of First Aid and CPR Training At 
Workplace were held at the Precinct 16 Neighbourhood 
Complex. This training is especially important to every 
individual as injuries, accidents and life threatening situations 
could occur at anytime and anywhere. The Group is scheduling 
for every employee to attend this course. 

Besides, the Group also sent 58 employees to seminars and 
trainings organised by external trainers to keep ourselves 
abreast with the latest developments in the industry. 

 
 

Strengthening 
 Our Human Resources

First Aid and 
    CPR Training 

Building Wiring 
 Installation Training

HUMAN RESOURCE
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SAFETY & QUALITY
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Electrical Hazard
It is undeniable that electric current is dangerous especially when the user does not take safety 
precautions seriously. Electric hazards usually occur as short circuits and it does not only 
damage electrical devices but can also electrocute workers which results in temporary injury 
and at worst, death. 

There are various causes of electrical short circuit:

 Electrical devices which are malfunction but are still in use.
 Electrical extensions which are faulty.
 Overloading at one switch point.
 Improper wiring and bad current-to-earth connections. 
 Being too close to live electrical lines.
 Being too close to high tension power cables.

Good housekeeping at site is important to protect workers and 
tools/equipment at site from being damaged. 

Bad housekeeping:

  Flammable items left unattended are the cause of fire. 
  Obstacles causing obstruction to the maneuverability of workers.
  Unkept items could cause damage to other items/tools and  

  injure workers.

Good housekeeping:

  Ensure that rubbish and working tools are not scattered 
  on the floor and become hazard on the floor.

  Discard construction waste at designated area.
  Arrange and keep items/tools after used at their designated 

  place, safe from other workers.

The proper way to provide a safe place of work is to have: 

  A safe passage way for workers. 
  All items/tools are kept properly at all times.
  All rubbish/waste were to be collected and discarded whenever found 

  to avoid causing hazard especially in time of emergency.
  All workers to embrace a neat and clean working habit.

A neat and clean site will not only safeguard one’s safety and life at site,
it also boost the moral level and productivity of workers at site.

Housekeeping At Site

Ways to avoid electric hazard:

  Scheduled and routine maintenance check on the electrical 
  devices and electrical supply outlets.

  Do not use high powered electrical devices which have no earth wiring.
  Do not use electrical devices at wet places without any form of protection. 
  Ensure that none of the wire or electrical device is in contact with water  when in operation.
  Turn off all switches when not in use.
  Ensure that all temporary lightings are encased.
  Always wear protective clothing, especially insulated shoes when using high powered    
 electrical equipment.

It is crucial to eliminate all possibilities of electrical hazards at the work place. The best method is to practice caution at all times.  
Electrocution is a silent killer. Do not take this hazard lightly.

Source: Translated from Bulletin E-OSH Judul 1: Siri2, Nadzirah Salha bt Ab Khalid 
(PPC Trainee from USM at Hospital Desa ParkCity project site.
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